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a> Income- and premium pension (earnings related pension)

625 500 kr/year (2026)

Calculated based on
"Fictitious™ account income development in
Sweden

16% of your income
Income pension

18.5%
of your
annual
income

2.5% of your income Choose funds Default option =
Premium pension Maximum 5 funds AP7Safa

Married couples may transfer the pensionsmyndigheten.se
premium between themselves.

Premium is reduced by 7.5%
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@ » Payment for income- and premium pension

FACT BOX
National pension

Minimum age 64 (linked to linked to the target retirement
age)

Income- and premium pension can be paid wherever you
are resident

Always lifetime payout
You can continue to work
Flexible payout

The possibility of adding survivor protection to the premium
pension upon commencement of payment.
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@& » Guaranteed pension

FACT BOX

Have low or no earnings-related pension (income- and
premium pension)

Married ~ 10 900 kr/month (2026)
Unmarried ~ 12 000 kr/month (2026)

To receive a full guaranteed pension you need to
have lived in Sweden for at least 40 years between
from when you turn 16 and the year you turn 66.

Paymant of guaranteed pension, minimum age 67

Guarantee pension can only be paid if you are resident in
Sweden
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The full picture

ITP 1 &ITP 2

Occupational pension
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“*  Occupational pension

FACT BOX

Born in 1979 or later

Companies who signed ITP
agreements after 25/4 2006

Employees with annual salary
exceeding 834 000 sek (2026) can
choose to belong to ITP 1

Born in 1978 or earlier
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“* ITP2 - Defined Benefit Pension

2 502 000kr/year (2026)

Monthly salary x 12.2

+ Commission and some bonuses

30 years + some salary components eg travel
L time & regular shift work
within ITP 2 2

N\

Pensionable
employment
period starts
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“> Defined Contribution Pension

ITP 2 ITP 1
2 502 000 kr/year (2026) 208 500 sek/month (2026)

+ Part-time

pensionspremium
2,1%

52 125 kr/month (2026)

N

Monthly
gross
salary

FACT BOX

« |ITP 1: 25 - 66 years of age
 |TP 2: 28 - 65 years of age

Three choices:

1. How to invest:
- Traditional insurance
- Unit-linked insurance (funds)

2. Choose insurance company

3. What is paid out when you die
- Repayment cover
- Family cover
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“* First choice: Traditional- or Unit-linked insurance?

Traditional insurance g% Unit-linked insurance (funds)

Half the premium

for ITP 1
 No Guaranteed amount

 Guaranteed amount

» Rate of return * Opportunity for higher return

* Insurance companies * You choose funds

choose how to invest

 Free of charge to change fund within
the same insurance company

* “Maintenance free”




“* Second choice: Choose insurance company

o ; Unit-linked insurance
Traditional insurance
(funds)

Handelsbanken
Swedbank e

Default
option a2 Spp

Nordeo”

h1 Lansforsikringar




“* Third choice: Do you want a repayment cover?

FACT BOX

« Advantage
Your family will receive your earned
pension (ITP 1 or ITPK) when you die.

First instance: Your spouse or cohabitant
Second instance: Your children

* Disadvantage

You receive a lower pension than if you
did not have repayment cover

 The reason
Inheritance gains
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“> avtalat.se

Avtqlql‘_ Pension och forsikring ~  For arbetsgivare ~  For anstillda ~
P A R ik o

Vi hjélper arbetsgivare och anstallda inom
den privata sektorn med kollektivavtalad
tjanstepension och férsakring.

Som arbetsgivare far du koll pa
hur du ska administrera de
anstalldas tjanstepension och
forsékring. Du kan félja vara
enkla checklistor och férdjupa
dig i till exempel kostnader och

premier.

Som anstilld far du koll pa
tjinstepension och férsakring
via jobbet. Du far till exempel
veta hur du ska tinka kring din
tjdnstepension och hur du
ansoker om ersattning om du
rakar ut for en olycka.

Arbetsskada © Kompetensutveckling Edréldraledighet ©

<]

Om Avtalat ~

In English ~

a i pension &

The value of your ITP1/ITPK

Reported salary

Survivor’s cover that you
have chosen

Companies and savings form
that you have chosen
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Payment

FACT BOX
ITP

Pensionsprognos @ - Minimum age 55

Om du fortsatter att arbeta som privatanstalld arbetare (ITP2) pa Bolaget
o Jag vill ta ut pension enligt pensionsavtal med en |on pa 43 500 kr/méan fram fills 65 ars alder kommer din forsta

© mvinupensons (751 e - Minimum payment period = 5 years
UL SVACER))
- Retirement obligation before 65/66

DIAGRAM

- Can be paid wherever you are resident

- You can pause the payout

Make a pension forecast minpension.se
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The full picture

Private savings
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Private saving

Repay on loan Investment savings account (ISK) Salary exchange
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Salary exchange

» Means that you as an employee exchange part of your gross salary
(or net salary) for a benefit.

Benefit car Eye laser Pension
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?3, Who earns (most) from salary exchange?

® |

1

\L Anyone who pays state income tax (approx. 50%) today but only
H]\. pays municipal tax (approx. 30%) when you are retired.

pension forecast minpension.se

| Need to have a monthly salary over 62 5350 sek, after the salary exchange




Salary exchange checklist

Detta bor du kanna till:

PTK rekommenderar att inte I6nevaxla ifall |[bnen efter vaxlingen understiger 8,07
inkomstbasbelopp/ar, 51 245 kr/man under 2024.

ITP:s sjukpension, bade inom |TP 1 och ITP 2, ber&knas alltid pa |16nen som galler efter en
|6Gnevaxling. Du som l6nevaxlar far alltsa lagre sjukpension om du blir langvarigt sjuk
under tiden du I&nevéaxlar.

Arbetsgivarens kollektivavtalade sjukldn berdknas pa |&dnen efter I6nevaxlingen. Aven
inkomstforsakringen paverkas eftersom den baseras pa ett genomsnitt av bruttolénen du
far utbetald.

Detta bér du diskutera med arbetsgivaren:

Om du har ITP 1 maste du vara dverens med din arbetsgivare att denne betalar in en
kompletterande ITP 1-premie under hela I&neviaxlingstiden sa att den ordinarie ITP 1-
premien ar fortsatt lika hég som innan vaxlingen. Annars ska du inte I6nevaxia.

Om du har ITP 2 maste du vara dverens med din arbetsgivare att det ar l6nen fére
I6nevaxlingen som ska fortsatta att anmalas in till Collectum som pensionsmedférande for
ITP 2 (utom f6r sjukpension) under hela tiden du I&nevaxiar. Annars bdr du inte 16nevaxia.

Har du en 10-taggarlésning inom ITP 2 ska du se till att arbetsgivarens inbetalning till
denna inte blir lagre av att du I1&nevéaxlar.

For att f& del av de upphandlade och ladga avgifterna inom ITP bér du ordna Iénevaxlingen
genom Collectum. Da far du pengarna inbetalade till det bolag du redan valt som
forvaltare for din ITP 1 eller ITPK-férsakring.

Se till dverenskommelsen med arbetsgivaren inte binder upp I6nevaxlingstiden under
lAnga perioder. Det ska vara mojligt att upphdra med I6nevaxlingen nar du sjalv vill.

Se till att du far din éverenskommelse med arbetsgivaren i skrift.

Se till att du far skillnaden mellan Ibneskatt och arbetsgivaravgifter som en extra liten
héjning av pensionspremien du far genom Idnevaxlingen.

Det ar I6nen fére en l6nevaxling som ska ligga till grund fér IGnerevisionen.

Om I6nevaxling sker till annan férsakring an ITPK och ITP 1 sa undersdék om
premichbefrie seforsaiaing tnns ned.

19

https://www.ptk.se/sakfragor/pension-och-
forsakring/checklistor/checklista-lonevaxling/
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Thank you for listening ©

Stefan Holmberg, Pension Specialist at Sveriges Ingenjorer
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